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Abstract:

Aim: The study aim was to validate how ethical perception could
mediate teachers’ professional values such as objectivity, honesty,
integrity and self-control in the Ghanaian context using CFA.

Methods:

convenience sampling technique was used to administer a total of

A cross-sectional study design was employed and the

248 questionnaires to basic and senior high school teachers in the
southern part of Ghana

Findings: The study found that objectivity as one of the professional
values of teachers has negative effect on the ethical perceptions of
teachers and the results were not statistically significant (8=-0.015,
SE.=0.061, p=0.800** n=248). It was again found that integrity
was statistically significant and had negative effect on ethical
=-0.131, SE.=0.079, p<0.01, n=248).
Again, it was found that honesty has statistically significant a
positive effect on the ethical perceptions of teachers (3 =0.413,
SE.=0.066**, p<0.001, n—248). It was again found that self-control
was statistically not significant and had negative effect on ethical
perceptions of teachers (8 =-0.097, SE.=0.096, p=0.309**, p<0.001,
n=248).
statistically significant and had positive effect on the ethical decisions
of teachers (B =0.427, SE.=0.065, p<0.001, n=248). In the end, the
results suggest that there is a partial mediation effect of professional

perceptions of teachers (B

Finally, it was found that ethical perception was
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values on teachers’ ethical decisions (Obj.=-.007; p=.853;
Hon.=.176; p—.003**; p=.039*; Inter.—-.056; Self-Con.—042;
p=.234** p<0.001, n=248).

Conclusion: The study concluded that professional values, ethical
perceptions and decisions of ethical behavior of teachers are an
important part of a good workplace culture and should be
encouraged in order to foster a strong working relationship for
effective teaching and learning process.

Recommendation: The study recommended that school heads in
Ghana should create a framework at the workplace in which teachers
can test and practice their professional values, ethical perceptions
and decisions of ethical behavior with others to promote effective
teaching and learning.

Keywords: Professional, Values, Ethical, Perceptions, Decisions

Introduction

Teachers decision-making behaviour has long been linked to professional
values. However, Jaijairam (2017) argued that the significance of professional
values in ethical decision-making inside an organization is still not fully
understood. Teaching professionals that are devoted to their career would be more
accountable in furthering the profession's values and enhancing their performance
(Barrainkua & Espinosa-Pike, 2018). Also, Bebbington, Russell and Thomson
(2017) proposed that the professional values of teachers develop over time and
these values guide them in making ethical decisions at their job. Ethical
perception is subjective, in that every individual has how they see things and
make choices or select information. This can also be affected by the individual’s
personal values as a person. Therefore, teachers’ personal values such as honesty
and integrity affect how they perceive ethical situations to make ethical decisions
(Tehranineshat, Torabizadeh, & Bijani, 2020).

Educators need to produce ethical behavior and adopt attitude against of
society is considered to be currently undergoing a crisis however it must keep its
stability in terms of current education. As a starting point, ethical behavior and
attitude provides the educators a framework by which non-academic
constructions will be reconstructed to keep a desirable social order. Building on a
new perspective that enable us to understand non-academic constructions’ powers
and the impact of those powers on school actors provides an insight towards to
educators in educational settings (Chen, et al., 2021; Bijani, et al., 2019).

Teachers are those people in an organization responsible for making teaching
attractive (Miller, 2019). Teachers have a responsibility to make ethical decisions
based on the values of their profession. To make these decisions, they would have
to make a choice between what is ethically right or wrong while taking the values
of their profession into consideration but these ethical decisions are affected by
the teacher’s ethical perception. Since it begins with an individual's recognition
of an ethical context, ethical perception is crucial to ethical decision-making. The
ethical perception is "the relative awareness or the recognition of 'ethical features'
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inside the ethical situations," according to Jayadi, et al., (2017). This means the
teacher should be able to tell when he is faced with an ethical situation and how
best to deal with it according to the values of his/her profession.

Ethical decisions and professional values are clear, and they are generally at
the heart of any organization (Ferrell & Fraedrich, 2021). Ethics and values must
be examined and re-evaluated in light of the many effects they have on both
employers and employees in the company. When it comes to ethics, it can be said
that they aid individuals in making judgments that are typically in the best
interests of everyone else, including employers, organizational stakeholders, and
also of the individuals themselves (Bridges, 2018). Turyakira (2018) asserted that
there are several issues in the workplace which make ethical decisions and
professional values necessary in the work environment, including theft, fraud,
discrimination, and personal politics. Anwar (2020) found that teachers who have
adhered to professional rules of ethics and have a high level of competence and
experience had credible opinions. This study seeks to re-emphasize the importance
of making appropriate ethical decisions by teachers in businesses and its roots,
and give policy makers newer perspectives.

Despite the prevalence of teaching-related issues, previous studies in ethical
issues have focused on moral reasoning and ethics of teachers (Nwanyanwu, 2018;
Prayoga & Afrizal, 2021; West, 2017; Gaffikin & Lindawati, 2012) with few of
them focusing on how ethics are useful and necessary for a teacher’s profession
(Flanagan & Clarke, 2017; Rossouw, et al., 2010; West & Buckby, 2020). There
have also been a few studies on teachers’ ethical perceptions (Felton, Dimnik &
Bay, 2008; Odar, et al., 2017). However, most of these studies were conducted in
Europe, Asia and America. As a result, the impact of professional values, ethical
perceptions and ethical decision making of teachers on an organization on the
local level cannot really be determined. Therefore, the aim of this study is to look
at professional values, ethical perception and ethical decision making and their
impact on teachers and teaching in Ghana.

Research hypothesis

H1: There will be no significant effect of Ghanaian teachers’ objectivity on
their ethical perception

H2: There will be no significant effect of Ghanaian teachers’ honesty on their
ethical perception

H3: There will be no significant effect of Ghanaian teachers’ integrity on their
ethical perception

H4: There will be no significant effect of Ghanaian teachers’ self-control on
their ethical perception

H5: Ghanaian teachers’ ethical perception will not mediate their professional
values
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Figure 1: Conceptual framework

From Figure 1 the independent variables as construed as objectivity, integrity,
honesty and self-control. The dependent variable is Ethical Decisions and the
mediating variable is Ethical Perception. According to Mackinnon (2015), a
mediating variable is a variable that occurs in the causal sequence that connects
an independent variable to a dependent variable, so that the independent variable
causes the mediating variable, which causes the dependent variable. In the figure
1, Professional values causes or impacts ethical perception which in turn impacts
ethical decisions.

Methodology

Research design

The study employed the cross-sectional research design despite the availability
of other designs such as exploratory, case study, among others. Cross-sectional
study design investigates population data at one time. This method is often
utilized in determining possible connections or collecting early data to support
future research and testing. The study chose a cross-sectional research design
because data for the research was collected at a particular point in time. The
cross-sectional research design was also chosen because it allowed the collection
of data to make inferences about the study’s population and comparisons of
ethical values, ethical perception and ethical decisions at the same time (Rahi,
2017).
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Sampling procedure

The study collected data from basic and senior high school teachers in both
private and public sectors. A total of 248 respondents were selected among the
various schools in Ghana. Non-probability sampling was used in this research.
When it is not feasible to statistically choose a sample at random in market
research where there is no sampling frame, non-probability sampling gives a range
of alternative ways to select a sample by depending on subjective judgement,
according to Saunders et al. (2009). The survey collected data from teachers in
Ghana. The study targeted teachers of private and public schools in the Southern
part of Ghana.

The sample size of the study was a total of two hundred and forty-eight (248)
responses. The study used convenience sampling technique. In contrast to
qualitative purposive sampling, convenience sampling may be used in a
quantitative approach (Teddlie & Yu, 2017; Etikan, Musa, & Alkassim, 2016).
The argument for employing convenience sampling is that certain research
appears to have almost finite instances and it may not be viable to include every
participant (Etikan, Musa, & Alkassim, 2016). Furthermore, convenience
sampling is an excellent method for selecting respondents who fulfil the inclusion
requirements.

Instrumentation

From the examination and categorization of the relevant empirical literature,
within the context of teachers, these professional values were used. They are:
objectivity, integrity, honesty and self-control (International Ethics Standards
Board for Teachers (IESBA), 2013; Alleyne, et al., 2013). This section also
discussed the measurement of the dependent as well as the mediating variable.

Objectivity is one of the professional value of teachers. Objectivity is the
characteristic or trait of being objective. This means the absence of prejudice
towards one side or independence from inclination. Teaching information should
be independent and backed by unbiased data, according to the objectivity
principle (Ningrum & Wedari, 2017). The following indicators were used to assess
objectivity: How essential is it to you to be firm in making ethical decisions? Is it
critical that teaching information be independent and supported by objective
evidence? Favoritism, conflicts of interest, or excessive influence from others
should not be allowed to trump business judgement by teachers (Lubis, 2021;
Aifuwa, et al., 2018).

The next professional value the study employed is integrity. The characteristic
of truth and strong moral values is integrity. Merriam Webster states that the
integrity of the codes, i.e., the quality or status of their completeness and division,
in particular are moral or artistic values. Integrity is a key element in the
profession of teaching. In order to retain their credibility, teachers must be open
and clear about their students. Teachers should prevent personal profit or
advantage from using private information (Laptes, 2019). The following indicators
were used to assess integrity: When dealing with personal and corporate
information, maintain rigorous ethical and integrity requirements; without fear of
repercussions, report unethical behaviour or procedures; and when unethical or
improper actions and procedures are observed, senior management must take
appropriate action (Suhayati, 2017; Small, et al., 2017).
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Also, honesty is the next professional value the study employed. Honesty is
the uprightness of character or action. Honesty according to Merriam Webster, is
the adherence to the facts or fairness and straightforwardness of conduct.
Teaching relies on honesty since it enables investors to believe the facts, they
obtain concerning the companies they invest in. The fundamental attribute of
policymakers that enables them to make correct judgments is honesty. (Lubis,
2021). The following indicators were used to assess honesty: To what degree
should you never cheat or have anything to do with cheating, even if it is for a
close friend; even if it means hurting oneself or others, one must always tell the
truth; without concern for the repercussions, one must state his or her views
truthfully; and even if a friend is implicated, it is advisable to give information
about misconduct (Sayidah, et al., 2020; Sepasi, 2019).

Furthermore, self-control is the final professional value the study employed.
Self-control is the capacity to manage behaviour to prevent tentations and achieve
objectives. Self-control according to Merriam Webster, is restraint exercised over
one's own impulses, emotions, or desires. The following indicators were used to
assess self-control: Even if you have a valid reason to be angry, you should never
express it; it is beneficial to exercise self-control; whatever the situation, never
burn your bridges; and it is preferable to respond to rage with tolerance (Suradi,
2019; Sui, et al., 2021).

The next to discuss is the ethical decision variable. Ethical Decision means
that individuals should understand how their beliefs impact decision making in
order to guarantee that the decisions represent those values. For ethical decision
making to occur in a teaching setting, those values should contain the following
professional behaviour principles: independence, honesty, objectivity, and due
care (Oboh, 2019; Sui, et al., 2021).

The following indicators were used to assess teacher’s ethical decision: I assess
the impact the choice will have on the people involved and pick what appears to
be the best option for the majority of them; the records of a firm contain
information that is accurate. It is my responsibility to reflect the truth, regardless
of the repercussions; Teaching and ethics have nothing to do with each other; As
a teacher, I expect to be asked ethical questions only infrequently, if at all;
Teaching is concerned with the facts, not with ethics; Most teachers' ethical
dilemmas might be eased, if not completely removed, if they just followed the
ethics; As a teacher, my sole ethical obligation is to disclose the truth as dictated
by the company's records and facts. I obey established standards, such as laws,
and I look for rules to regulate all ethical situations; What is ethical is what is
best for the largest number of people; My ethical decisions are made based on
what is best for me; I will always pick what is best for myself; Teachers should
be required to take an ethics course as part of their education, which would assist
all workers in resolving moral and ethical difficulties that face the teaching
profession and the corporate community in general (Noval & Stahl, 2017).

Ethical perception focuses on the conscience and comprehension among
persons that they are a moral actor in a moral problem (Jones, 2021). Ethical
perception is the source of the whole decision-making process (Adekoya, et al.,
2020). The following indicators were used to assess ethical perception: On the job,
I am doing personal business; submitting reports on time, quality, and quantity;
taking a day off by calling in ill; allowing a subordinate to break the regulations
of the organization; accepting gifts or favours in return for favourable treatment;
assigning responsibility for mistakes to an unwitting coworker (Prayogo & Afrizal,
2021).
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Data analysis

Data processing and analysis involves reducing a large set of data collected
into useful information and reports that subsequently provides useful input into
decision making and policy formulation. Through the use of descriptive and
inferential statistics, it was possible to reduce the data set. To organise and
summarise data depending on respondents' attributes, descriptive statistics are
used. To form conclusions about the population based on sample estimates, we
use inferential statistics. Using IBM SPSS version 23 and SPSS AMOS version
23, descriptive and inferential statistics were computed. The data were analysed
by means of descriptive statistics and inferences. The results were presented in
frequencies, percentages, means, standard deviations, regression and correlation
analyses which were displayed in tables and figures. It was decided to use these
analytical techniques because of the study's objectives and the variables that
would be measured. A big sample (>30) and normal data are among the general
assumptions made by statistical techniques (Creswell, 2014).

In the analysis, both validity and reliability tests were performed. In order to
assess normality scales and outliers, the Kaiser-Meyer-Olkin (KMO) sample
adequacy measures and the Bartlett sphericity test were utilised. The result
indicated that the KMO value was 0.888 with Bartlett's sphericity test being
significant at 0.000. This shows that the data set is suitable for study of factor.
The factor analysis for each structure was introduced in Narasimhan and Jayaram
(1998) to ensure the unidimensionality of scales.

If the factor loadings are below 0.5 and do not charge with the same factor,
then the indicator items were removed. Annex C indicates that all measuring
elements have heavy loads on the building to be measured suggesting
unidimensionality (Johnson & Wichern, 2014). All dependent variables have been
assessed using item to total correlations and the a-coefficient of Cronbach
(Enkavi, et al., 2019). All buildings in this research are over the suggested 0.70
level. The value of Cronbach alpha is 0.887. The reliability of the building is
therefore substantially guaranteed. Further, the results of this study show the
reliability and validity of the measures used to carry out the hypothesis tests.

Descriptive statistics and correlation and regression analysis were used to
analyse this data. The results were presented in frequencies, percentages, means
and standard deviations which were displayed in tables and figures. These
analytical tools were chosen due to the objectives of the study and the variables
of measurement. General assumptions of statistical tools include homogeneity of
variance, linearity of data, independence of data, large sample (>30) and
normality of the data (Creswell, 2014).

Results

Descriptive statistics

The descriptive analysis of the teachers’ professional values, ethical perception
and ethical decisions seeks to address the research objective one. In explanatory
studies, which involves using the perception of studies participants for statistical
analysis, it is expected that a descriptive analysis is performed before any further
analysis (Pallant, 2011). Tt is, therefore, expected that before the data is subjected
to further statistical analysis (correlation, regression), the data is analysed using
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descriptive statistics to measure for central tendency such as mean and standard
deviation. The descriptive analysis describes the extent to which the study’s
participants agreed with the statements in the study questionnaire. Pallant
(2011) also indicated that using descriptive statistics enables a researcher to
obtain a measurement of study variables. The descriptive statistics of this study
are presented in Table 1.

Table 1: Descriptive Statistics of the Study Variables

Skewness Kurtosis
N Mean Std. Deviation Statistic Std. Error Statistic Std. Error

Objectivity 248 2.6344 1.31971 636 155 -1.000 .308
Integrity 248 3.0255 1.27884 -.051 155 -1.166 .308
Self-Control 248 3.5161 92137 -.629 155 -.162 .308
Honesty 248 3.1633 1.11102 -.109 155 -.901 .308
Ethical

_ 248 2.9171 1.08418 .185 155 -.665 .308
Perception
Ethical Decision 248 2.8992 1.10508 .094 .155 -.935 308

Significant at p< 0.05

Table 1 reveals that data was obtained from all 248 respondents on the four
major professional values of teacher together with their ethical perceptions and
decisions. For teachers’ professional values, self-control variable had a mean of
3.5 and standard deviation of 0.921, followed by the Honesty with a mean of 3.163
and standard deviation of 1.111. Objectivity and integrity had means of 2.634
and 3.026, with corresponding standard deviations of 1.320 and 1.279 respectively.
This implies that Teachers in Ghana value self-control more than the other
professional value, followed by honesty and integrity and finally, objectivity.

The descriptive statistics table also provides information concerning the
distribution of scores on continuous variables (skewness and kurtosis). This
information necessary if these variables are to be used in parametric statistical
techniques and in exploring the predictive ability of a set of independent variables
on one continuous dependent measure in higher statistical analysis like multiple
regression. (E.g., t-tests, analysis of variance). The skewness value provides an
indication of the symmetry of the distribution. kurtosis, on the other hand,
provides information about the ‘peakedness’ of the distribution. The respective
skewness and kurtosis values were between 0.773 to -1.245 and -0.153 to 2.334,
respectively. This implied that the scores are of a normal distribution. Kurtosis
can result in an under-estimate of the variance, but this risk is also reduced with
a large sample.

Convergent validity

The purpose of standardized factor loadings was to see if the constructs had a
large proportion of variations (Hair, Ortinau, & Harrison, 2010). The loadings on
the factors must be more than 0.50. From the results below, the data have
standardized loadings more than 0.50. Based on the results, there is evidence that
the constructs adhere to construct convergent validity.
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Table 2: Inter-Item Correlation

Discriminant validity

The discriminant validity technique was used to determine the independence
of the constructs, as demonstrated by (Hair et al., 2010). The Average Variance
Extracted statistical approach was used to calculate the discriminant validity
(AVE). The calculated AVE value was compared to the square correlation of each
component.

CR  AVE MSV ;43;‘) ED EP Ob;j Hon Int sC
ED 0958 0.676 0537 0964 0.822
EP 0930 0.656 0182 0932 0427%%% 0810
Obj 0918 0788 0260 0918  -0.091 0.129f  0.888
Hon 0920 0.743  0.537 0924  0.733%%%  0.400%%  -0.115f  0.862
It 0910 00773 0260  1.003  -0.096 04115 0.509%%% 0101 0.879
SC 0825 0546 0050  0.852 0.223**  0.025 0038 0.208%%  -0.076  0.739

ED — Ethical Decision, EP — Ethical Perception, Obj — Objectivity, Hon — Honesty, Int — Integrity, SC — Self Control.
Significance of Correlations: 1 p < 0.100*; p < 0.050; ** p < 0.010; *** p < 0.001

The AVE of any two structured components must be larger than the square
correlation of any given two constructs to ensure discriminant validity. In a table,
the square root of the Average Variance Extracted is presented in the leading
diagonal. Table 2 shows that virtually all of the constructs are larger than the
square root of the AVE, showing that there is no multicollinearity across the
constructs and hence independence of the constructs (Byrne, 2001).

Test of model fit using overall fit and other relative measures

Kline (2015) recommends that the following indices be reported as a minimum
for structural equation models (SEM): The chi-square model, the RMSEA, the
CFI, and the SRMR. The overall model fit was not statistically appropriate for
the dataset because some of the model fit indicators did not reach the generally
accepted level. The following values were found in the dataset. The chi-square
value was 1244.335, the degree of freedom was 449, and the probability value was
0.000. RMSEA, Root Mean Square Error Approx. = 0.085 with PCLOSE of 0.000;
Standardized RMR = 0.0509; CFI, Comparative of Fit Index = 0.883; NFI,
Normed of Fit Index = 0.829; and IFI, Incremental Fit Index = 0.870. From the
data indicators such as CFI, NFI and IFI did not meet the threshold of greater
than 0.9. Also, CMIN/DF was 2.771 and was less than the acceptable threshold
of less than 3. However, RMSEA was less than 0.07 and Standardized RMR, was
less than 0.08 which met the recommended value.
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Table 3: Goodness-of-Fit Indices for the Proposed Model for the Study

Fit indices Author Acceptable Model Values  Goodness of Fit
values
Absolute indices
Chi-square ([1%) 948.962
Df 438
2/t Tabachnick & Fidell —3.00 9 167 A tabl
. . cceptable
(2007) P
Root Means
Square Error of Approx. Hu & Bentler, (1999) < 0.07 0.069 Acceptable
(RMSEA)
Standardized Root means Tabachnick & Fidell,
) < 0.08 0.0482 Acceptable
residuals (RMR) 2007
Incremental fit indices
Comparative Fit Hu & Bentler,
>= 0.900 0.925 Acceptable
Index (CFI) (1999)
Incremental Fit
Bollen, (1990) >= 0.900 0.925 Acceptable
Index (IFT)
Tucker-Lewis
Bollen, (1990) >= 0.900 0.915 Acceptable

Index (TLI)

Chi-square (IJ%) = 948.962, Significant at p< 0.05

The data was then, modified based on the modification indices feature in the
AMOS v23. The modification indices feature suggested a number of variables that
can be covaried to optimize the model indicators. Based on the suggestions, these
variables were covaried from Brand Performance Construct: ED1-ED3, ED2-EDA4,
ED2-ED7, ED3-ED4, ED4-ED7, ED7-EDS, ED2-ED9, ED3-ED7, ED4-ED10,
EP2-EP6 and EP4-EP6. After these few modifications, the overall model was
statistically of good model fit for further analysis with the following model fit
indicator values: Chi-square = 948.962, Degree of freedom = 438, Probability
level = 0.000, CFI = 0.925, IFI = 0.925, RMSEA = 0.069, PCLOSE = 0.001 and
Standardized RMR = .0482.

In order to evaluate the study's hypotheses, structural equation modelling
using Analysis of Moment Structure (AMOS) was calculated. To conduct the
changes, the analysis was performed using the Maximum Likelihood Estimator
(MLE). The hypothesis findings are presented in table 5, which includes the
unstandardized estimates, standardised estimates (beta-values), Standard Error
(SE), significant values (p-value), and decision for the hypotheses investigated.

From the table above, there is a significant positive relationship between
Ethical Perception and Honesty (b=0.486, SE.=0.091, p<0.001). There is also a
significant negative relationship between Ethical Perception and Integrity (b=-
0.140, SE.=0.082, p<0.1) and between Ethical Perception and Objectivity (b=-
0.182, SE.=0.098, p<0.1). However, there is an insignificant positive relationship
between Ethical Perception and Self-Control (b=-0.016, SE.=0.055, p=0.775).
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Table 4: Relationship between the main constructs

Then, there is a significant positive relationship between Ethical Decision and
Ethical Perception (b=0.447, SE.=0.083, p=0.001).

Relationship .

Variables Estimate SE. C.R. P
Ethical Decision <> Ethical Perception .447 .083 5.389 HoAK
Ethical Decision <--> Objectivity -.127 .092 -1.383 167
Ethical Decision <> Honesty .837 .105 7.939 HoHk
Ethical Decision <> Integrity -.114 077 -1.481 139
Ethical Decision <> Self-Control .166 .055 2.999 .003
Ethical Perception <--> Objectivity -.182 .098 -1.857 .063
Ethical Perception <--> Honesty .486 .091 5.337 Horok
Ethical Perception <> Integrity -.140 .082 -1.716 .086
Ethical Perception <--> Self-Control .016 .055 .286 775
Objectivity <--> Honesty -174 .105 -1.652 .099
Objectivity <--> Integrity .799 125 6.401 orok
Objectivity <--> Self-Control -.037 .071 -.522 .602
Honesty <--> Integrity -.133 .088 -1.514 .130
Honesty <--> Self-Control 173 .062 2.784 .005
Integrity <--> Self-Control -.065 .060 -1.096 273

Significant at p< 0.05

Test of main model fit using overall fit and other relative measures

Kline (2015) recommends that the following indices be reported as a minimum
for structural equation models (SEM): The chi-square model, the RMSEA, the
CFI, and the SRMR. The overall model fit was not statistically appropriate for
the dataset because some of the model fit indicators did not reach the generally
accepted level. The following values were found in the dataset. The chi-square
value was 1451.670, the degree of freedom was 459, and the probability value was
0.000. RMSEA, root mean square error approx. = 0.085 with PCLOSE of 0.000;
Standardized RMR = 0.1443; CFI, Comparative of Fit Index = 0.853; NFI,
Normed of Fit Index = 0.800; and IFI, Incremental Fit Index = 0.845. From the
data indicators such as CFI, NFI and IFI did not meet the threshold of greater
than 0.9. CMIN/DF (3.163) was greater than 0.3. RMSEA was also greater than
0.07. Again, Standardized RMR was greater than 0.08 which did not meet the
recommended value.
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Table 5: KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy.

.888

Bartlett's Test of Sphericity Approx. Chi-Square
df

Sig.

6932.261
496
.000

Significant at p< 0.05

Table 6: Pattern Matrix?®

Factor
Ethical Ethical

decision Perception Objective Honesty

Self-

Integrity control

Objectivity 1 872

Objectivity 2 .841

Objectivity 3 .928

Intergrity 1

Intergrity 2

Intergrity 3

Honesty 1 .805
Honesty 2 .769
Honesty 3 .766
Honesty 4 .759
Self Control 1

Self Control 2

Self Control 3

Self Control 4

Ethical Perceptionl 722

Ethical Perception2 765

Ethical Perception3 .891

Ethical Perception4 .842

Ethical Perception) Nuds

Ethical Perception6 .794

Ethical Perception? .823

Ethical Decisionl 805

Ethical Decision2 806

Ethical Decision3 748

Ethical Decision4 .839

.849
991

.760

704
.815
.632

.801
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Ethical Decisionb
Ethical Decision6
Ethical Decision7
Ethical Decision8
Ethical Decision9
Ethical Decision10

Ethical Decisionl1

974
.884
733
.660
.816
917
.654

Extraction Method: Maximum Likelihood.
Rotation Method: Promax with Kaiser Normalization

a. Rotation converged in 5 iterations.

Significant at p< 0.05

Table 7: Goodness-of-Fit Indices for the Proposed Model for the Study

Fit indices

Author

Acceptable values

Model Values Goodness of Fit

Absolute indices
Chi-square (L 2)
Df

[12/df

Root Means

Tabachnick &  Fidell

(2007); Marsh
Hocevar, 1985

Square Error of Approx.Hu & Bentler, (1999)

(RMSEA)

Standardized Root meansTabachnick & Fidell,<

residuals (RMR)

Incremental fit indices

Comparative Fit
Index (CFI)

Incremental Fit
Index (IFI)

2007

Hu & Bentler, (1999)

Bollen, (1990)

&<3.00

< 0.07

0.08
>=0.900
>= 0.900

974.064

406

2.399

0.069

0.0752

0.910

0.911

Acceptable

Acceptable

Acceptable

Acceptable

Acceptable
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Tucker-Lewis

Index (TLI) Bollen, (1990) >= 0.900 0.903 Acceptable

Significant at p< 0.05, [12/df = 2.399

The data was then, modified based on the modification indices feature in the
AMOS software (v26). The modification indices feature suggested a number of
variables that can be covaried to optimize the model indicators. Based on the
suggestions, these variables were covaried from Performance Construct: EP6-
EP7, EP4-EP6, EP2-EP6, EP3-EP4, ED1-ED3, ED2-ED4, ED2-ED7, ED3-EDA4,
ED4-ED7, ED7-EDS, ED2-ED9, ED3-ED7, ED4-ED10 and ED9-ED11. After
these few modifications, the overall model was statistically of good model fit for
further analysis with the following model fit indicator values: Chi-square =

974.064, Degree of freedom = 406, Probability level = 0.000, Dz/df = 2.399, CFI
= 0.910, IFT = 0.911, RMSEA = 0.069, PCLOSE = 0.000 and Standardized RMR
= .0752.

Impacts on the main constructs of this study

In the updated model, there were 496 different sample moments, 90 distinct
parameters to estimate, and 406 degrees of freedom. In this case, the test was
done with a confidence level of 5%. The summary results showed an estimated
variance of 37.00 percent for objectivity, integrity, honesty, self-control, ethical
perception and ethical decisions. So, ethical perception has a 63.00 percent error
variance. As seen in Table 6, all of the model fit indices met the specified levels.
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CFA Model after Modification
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Ethical_Decision3

Ethical_Decision4

Ethical_Decision5

Ethical_Decision6

Ethical_Decision7

Ethical_Decision8

@

Ethical_Decision9
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Ethical_Perception1

Ethical_Perception2
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Objectivity 3

Honesty 1
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Table 7: Unstandardized parameter estimates of the hypothesized paths

Relationships Estimate SE. CR. P
value
Ethical Perception <--- Objectivity -.015 .061 -.254 .800%*
Ethical Perception <--- Honesty 413 .066 6.282 .028**
Ethical Perception <--- Integrity -.131 .079 -1.657 .098**
Ethical Perception <--- Self-Control -.097 .096 -1.016 .309%*
Ethical Decision <L Ethical Perception 427 .065 6.549 .0073*

Maximum Likelihood Estimator (MLE)

Significant at p< 0.05

The first hypothesis was to examine the significant effect of objectivity on
ethical perceptions of teachers. From the results above, objectivity has
statistically insignificant negative effect on ethical perceptions of teachers (8 =-
0.015, SE.=0.061, p=0.800; n=248). The second hypothesis was to examine the
significant effect of integrity on ethical perceptions of teachers. From the results
above, integrity has statistically significant negative effect on ethical perceptions
of teachers (8 =-0.131, SE.=0.079, p<0.1, n=248). The third hypothesis was to
examine the significant effect of honesty on ethical perceptions of teachers. From
the results above, honesty was statistically significant and had positive effect on
ethical perceptions of teachers (8 =0.413, SE.=0.066, p<0.001; n=248). The
fourth hypothesis was to examine the significant effect of self-control on ethical
perceptions of teachers. From the results in Table 7, self-control was statistically
not significant and had negative effect on ethical perceptions of teachers (B=-
0.097, SE.=0.096, p=0.309, n=248). The fifth hypothesis was to examine the
significant effect of ethical perception on ethical decisions of teachers. From the
results, ethical perception has statistically significant positive effect on ethical
decisions of teachers ($=0.427, SE.=0.065, CR=6.549; Sig. 0.007*, p<0.001,
n=248).

Table 8: Hypotheses testing
Relationships Estimate i Hypothesis Result
value
Ethical Perception <---  Objectivity -.015 .800 H1 Not Supported
Ethical Perception <-—  Honesty 413 HAk H3 Supported
Ethical Perception <---  Integrity -.131 .098 H2 Not Supported
Ethical Perception <---  Self-Control -.097 .309 H4 Not Supported
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P-
Relationships Estimate Hypothesis Result
value
. . Ethical
Ethical Decision -— ) 427 oAk H5 Supported
Perception
Maximum Likelihood Estimator (MLE)
Significant at p< 0.05
Tests of mediation
Table 9: Indirect (Mediation) Effects for the hypothesized paths
Variables Ethical decision p. value
Objectivity -.007 .853
Honesty 176 .003%*
Integrity -.056 .039*
Self-Control -.042 234

p < 0.05* p < 0.01 **

The study examined the effect of teacher’s professional values on their ethical
decision through the mediating role of the teacher’s ethical perception based on
Zhao, Lynch, and Chen's (2010) approach for testing mediation effects. Table 9
shows presents the results. The importance of the indirect effects between the
constructs may be determined by evaluating the mediating effects, according to
Zhao, Lynch, and Chen (2010). If the indirect paths are significant, the conclusion
is that there is a significant mediating influence between the two conceptions; if
both direct and indirect paths are significant, a complementary (or partial)
mediation is present.

On the basis of teachers’ ethical perception, the results in Table 9 indicates
that the indirect effect of honesty and integrity on teachers’ ethical decisions are
significant at the 0.05 level. However, the indirect effect of objectivity and self-
control on teachers’ ethical decisions are insignificant at the 0.05 level. The results
suggest that there is a partial mediation effect of professional values on teacher’s
ethical decision.

Discussion

It must be noted that ethical professional values, ethical perceptions and
decisions of teachers’ ethical behavior contribute to individuals who come together
to accomplish common goals is a continuing concern for the survival of
organizations. In the context of professional values, ethical perceptions and
decisions of teachers’ ethical behavior, the survival of educational organizations
is required ethical behavior and attitude more than ever when today’s today
conjuncture is considered (Debes, 2021).

Professional values, ethical perceptions and decisions of ethical behavior in
educational organization impacts greater emphasis on the actions concerning
education and decisions of teachers, therefore, they should decide ethically since
their decisions have an influence on school community (Debes, 2021; Webster &
Litchka, 2020). Consequently, this makes determining the relationship among
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professional values, ethical perceptions and decisions particularly important. The
variables must be taken more seriously in schools because teachers not only face
ethical problems but they are also responsible for whether next generations will
be educated. The role of schools in transforming next generation, responsible
decisions made in schools and close relations with the school community are
important for people to realize the significance of ethics (Debes, 2021; Webster &
Litchka, 2020).

From the study, teachers’ professional values, ethical perceptions and decisions
of ethical behavior must be taken more seriously in schools because teachers not
only face ethical problems but they are also responsible for whether next
generations will be educated and moral people. Teachers’ professional values,
ethical perceptions and decisions of ethical behavior in school puts greater
emphasis on the actions concerning education and decisions of teachers
(Burakgazi, et al., 2020).

Lending the finding of this study to other related studies, Aybek and Karatas
(2016) concluded in their study that the most unethical behaviors teacher
candidates encounter are discrimination, humiliation and disrespect. Although
the two studies differ from each other with the emphasis of the participants on
the concept of roughness in this study, it is a remarkable finding that the act of
discrimination appeared in both studies. From university in the United States,
Aktan, et al., (2020) found the characteristics of effective teachers in their
research with prospective teachers. The study expounded that being student-
focused and ethical are among the themes determined in the relevant research. In
these themes, students listed the characteristics of effective teachers. They listed
traits such as student love, sensitivity, neutrality, non-discrimination, equal
treatment, non-prejudice, kindness, compassion and respect.

Similarly, Ye and Law (2019) asserted that teachers should have some moral
and ethical principles to promote effective teaching and learning process.
Individuals raised as teachers in China are taught ethical principles such as love,
respect and treat their students as their children and are asked to adopt them
when they become teachers. The results of the research they have already done
support this assumption. The prospective teachers think that teachers should
have similar characteristics, even in different parts of the world.

Conclusion

The purpose of the study was to examine teachers’ professional values, ethical
perceptions and ethical decisions in Ghana. As a result, seven specific objectives
were developed to support the study. These objectives have been met. The study,
concludes that teachers in Ghana value self-control, honesty, integrity and
objectivity and this fosters a strong working relationship in public and private;
formal and informal. The study found a significant relationship between ethical
perception and honesty and integrity. Teachers recognize moral issues and are
therefore moral agents.

There was also an insignificant relationship between ethical perception and
self-control and the study therefore that concluded teacher’s self-control has zero
bearing on their ethical perception. However, it is considered ethically right to
exercise self-control for conducive work as it is preferable to respond to rage with
tolerance relationship in the work place. Moreover, there was a significant positive
relationship between ethical decision and ethical perception of teachers. The study
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concludes that being ethically conscious as a teacher influences the ethical
decisions you make in school.

For indirect effect, honesty and integrity on teachers’ ethical decisions
mediated by ethical perception are significant at the 0.05 level. It can be
concluded that teacher who practice professional values such as honesty and
integrity need to consider ethics when and during decision making for the school
or the institution they represent. The teachers need to consider honesty and
integrity when teaching. Objectivity and self-control on teachers’ ethical
decisions, mediated by ethical perception are insignificant at the 0.05 level. It can
therefore be concluded that though objectivity and self-control are key
professional values, they are not a top priority to teachers during ethical decision
making in teaching.

Recommendations

Based on the findings of the study, the study recommends that school heads
should create a framework in which teachers can test their judgments, complete
duties, and communicate with others.

Again, it is recommended that teacher professional values such as integrity,
honesty, self-control and objectivity should also be encouraged in order to foster
a strong working relationship among teachers in schools. It is also recommended
that seminars on professional values and ethics be organized by organizations for
their teacher to help them make enhanced ethical decisions.

The findings of the study demonstrate that there is a partial mediation effect
of professional values on teachers’ ethical decision. As such, it is recommended
that future teachers and teaching students should use ethical principles in the
teaching profession when making judgments where they are presented with
increasing ethical problems in the teaching field. Educators and professors should
give ethical training to teaching students as part of their professional socialization
process in schools.
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